Purple People

State plans must demonstrate that DVOP and LVER staff are being integrated within the one stop center
system.

Responses

e Integrated in each one-stop office

e Receive all training (State, Federal , NVTI)

e Participate in staff meetings

e Assist in Resource Room

e See all veteran clients and counsel them

e Assist veteran clients with computer use in Resource Rooms

e Do intensive services with veteran clients

e LVERs to conduct outreach services

e Co-locate as many DV/LV in the one stop career centers as funds allow

e Ensure DV/LV are included in all activities, to include staff meetings, internal training sessions
and local job fair planning

e A staff person will be assigned to a VR&E Center, that employee will either be DV/LV or other
career center staff, could be full or half-time

e Depending on the TAP workload a LVER will be assigned either full or part time

e Linkage will be established with other service providers such as Wounded Warrior transition
units and HVRP/VWIP Grantees Staff will visit those sites on a as needed basis

e Whenever possible the grantee will utilize the resources of other organizations that provide
similar services to veterans such as State Dept of Veterans’ Services

e Co-located

e Train staff (workshops for staff)

e Participate in staff activities

e Receive jobs 1% screen and pass on

e LVERs part of business service unites

e Partners in workforce system

e Help write MOUs

e Part of customer flow

e Partners involved in training (resume, interview, Ultimate Job Search)

e Participate in Job Fairs/Stand Downs, local events

e Bringin for conferences

e Promote team environment use confers/1% incentive award

e Include in Functional Teams

e Part of Marketing Team (job fairs, radio spots)

e  Work with other partners — integration

e State policy committee/community management team



Involved in various committees/community management team

Involved in various committees

Work with homeless shelters — HVRP & VWIP

Part of hiring panels for ES positions

Part of all WIA/ES training, webinars

State website pages have specific links to VETS program

Local office staff meetings — involve brainstorming on cases

Employer visits in conjunction with other ES and WIA Staff

Co-located in the one-stop center

Outsource DVOP/LVER to areas that are not staffed by a DVOP/LVER specialists
DVOP/workforce Center sponsors Veteran Provider Meeting

Centralized database for all programs

Member on Rapid Response team

Integration in the one-stops

Located at one-stop sites and satellite offices

Participate in one-stop MOU via discussion of customer flows, shared services, points of contact
Participate in partner meetings, activities

LVER participation in business team

Cost sharing partner, sharing of equipment

Educate one-stop partners, participate in cross-training/cross information

Shared responsibility for common case management

Collaborate on outreach activities within the one-stop system (job fairs, employer events)
Co-enrollment in programs

Communicate regularly with one-stop operator and partners

Make referrals and also accept and work referrals

Participate in and use local tracking system — virtual system

Co-present on workshops

Actively participate in WIB meetings

Provide POS and other informative materials

Represent at community events

Within the 2 models of SDPs, competitive/private collaborative a staff allocation review will
determine placement of DV/LV staff throughout the common wealth. Consideration for the
customer flow, SDP staffing, partner agencies and geographic requirements will be evident
The career center has a defined integrated leadership structure that is formalized through the
local annual planning process that clearly defines DV/LV functional responsibilities within the
One Stop System



